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3 studies examine perceived racism's effect on attitudes toward sexual minorities.
Two studies analyze large-scale datasets and one study manipulates racism salience.
Anti-ingroup racism led racial minorities to express bias toward sexual minorities.
Discrimination harms intraminority intergroup relations across identity dimensions.
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a b s t r a c t
Recent research has found that perceiving racial discrimination toward one's own group results in the expression
of more positive attitudes toward members of other racial minority groups; however, perceiving sexism results
in the expression of more negative attitudes toward other stigmatized groups, namely, racial minorities. One
possibility for this seeming discrepancy is that perceived group disadvantage better enables identiﬁcation with
other disadvantaged groups within a dimension of identity (i.e., among racial minorities) than across dimensions
of identity (i.e., between White women and racial minorities). The present research investigates this possibility
or, rather, whether racial discrimination is such a potent experience for racial minorities that making it salient
will increase identiﬁcation with and, thus, facilitate more positive attitudes toward members of other stigmatized
groups, even those that cross an identity dimension (e.g., sexual minorities). Analyses of two nationally representative datasets (Studies 1a & 1b) reveal that perceived racial discrimination against the ingroup is associated with
more negative attitudes toward gay men and lesbians. Similarly, a laboratory experiment with Black and Latino
participants (Study 2) reveals that making racial discrimination against the ingroup salient leads to more
negative attitudes toward gay men and lesbians as well as less support for policies that would beneﬁt sexual
minorities. Overall, the present research suggests that although perceived discrimination may result in more
positive attitudes within an identity dimension, it is associated with more negative intra-minority intergroup
relations across dimensions of identity.
© 2014 Elsevier Inc. All rights reserved.

In 2008, an unprecedented number of racial minorities participated
in the historic event of electing the ﬁrst Black president of the United
States (U.S. Census Bureau, 2009). Also on the ballot in California during
the 2008 election cycle was Proposition 8—a proposal to amend the
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California State Constitution to recognize only marriages between
opposite-sex pairs.1 Some expected Black Americans to empathize
with gay Americans and vote against the ban due to Black Americans'
own experiences with institutionalized discrimination, especially in
the marriage domain (DiMassa & Garrison, 2008). Contrary to those
expectations, however, Black and Latino voters tended to support the

1
As of the writing of this manuscript, a Ninth Circuit court ruling deemed Proposition 8
unconstitutional and in the appeal to the US Supreme Court it was ruled that the supporters of Proposition 8 did not have standing to appeal. Thus, Proposition 8 is effectively
overturned.
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ban on same-sex marriage to a greater extent than White and Asian
voters (58% and 59%, compared to 49% and 48%, respectively; Egan &
Sherrill, 2009). Hence, many were surprised that racial minorities who
had fought for civil rights themselves were relatively unsupportive
of gay and lesbian marriage rights. The present research examines
whether the basic assumption that racial minority voters would feel
greater empathy toward gay men and lesbians due to having faced
similar forms of discrimination and disadvantage was misplaced. Specifically, three studies examine the relation between perceived racial
discrimination and racial minority individuals' attitudes regarding
sexual minorities and support for civil rights for gay men and lesbians.
The present studies build upon recent research exploring relations
among members of different stigmatized groups—intra-minority
intergroup relations. The larger question governing this line of research
is whether the experiences that often distinguish low- from high-status
group members (e.g., discrimination) may alter the trajectory of intraminority intergroup relations, such that they unfold differently than do
relations between members of majority and minority groups (Richeson
& Craig, 2011). Members of different stigmatized groups share a disadvantaged societal status; perceived discrimination against their own
group could be construed as a common experience held with other disadvantaged groups leading to positive intergroup relations. The Common
Ingroup Identity Model (CIIM; Gaertner & Dovidio, 2000) suggests that
perceived discrimination may lead members of different stigmatized
groups to categorize themselves in terms of a common “disadvantaged”
identity and, thus, may result in more positive attitudes toward stigmatized outgroups. Alternatively, extant research on Social Identity Threat
(SIT; Branscombe, Ellemers, Spears, & Doosje, 1999) predicts that
perceived discrimination against one's group—a clear threat to the value
of one's social identity—should lead to more negative evaluations of
stigmatized outgroups in order to bolster group esteem.
The CIIM prediction that perceived discrimination is associated
with perceived commonality and positive attitudes among different
stigmatized groups has found support. For instance, prior work
with Blacks and Latinos has found a positive association between
perceived discrimination against one's own group and perceived commonality with another racial minority group (e.g., Craig & Richeson,
2012; Sanchez, 2008). Further, exposing racial minority participants
(e.g., Asian Americans, Latinos) to discrimination against their own
racial/ethnic group (i.e., anti-Asian/anti-Latino prejudice) leads to
greater perceived similarity with and more positive evaluations of
other racial minorities (e.g., Blacks; Craig & Richeson, 2012).
Despite this initial evidence regarding the promise of salient ingroup
discrimination to engender more positive intra-minority intergroup
relations, the results of a second set of experiments suggest that more
negative reactions are also possible. Speciﬁcally, White women primed
with pervasive sexism expressed more pro-White (relative to Black
and Latino) self-reported and automatic racial bias, compared with
White women who were not primed with sexism (Craig, DeHart,
Richeson, & Fiedorowicz, 2012). Revealing the role of social identity
threat in shaping these reactions, Craig et al. (2012, Study 3) found
that a group-level afﬁrmation prior to making sexism salient
reduced its effect on intergroup bias. That is, White women who
were afﬁrmed prior to making sexism salient expressed similar
levels of intergroup racial bias as did White women for whom sexism
was not made salient. This work suggests, in other words, that
making ingroup discrimination salient can indeed trigger social
identity threat (Branscombe et al., 1999) without activating a sense
of common disadvantage and, thus, result in the expression of greater
bias against other disadvantaged groups.
What predicts whether the CIIM or SIT will govern stigmatized
group members' responses to salient discrimination? One parsimonious
explanation is that perceived discrimination against one's own group
tends to promote bias directed toward other stigmatized groups across
identity dimensions (e.g., across gender and race); however, within
an identity dimension (e.g., race), perceived discrimination tends

to promote more positive intra-minority intergroup attitudes. This
hypothesis seems particularly plausible, given that making ingroup discrimination salient increases the extent to which racial minority
participants perceive their own groups to be similar to other racial minority groups, which predicts the expression of more positive attitudes
toward those other racial minority groups (Craig & Richeson, 2012). In
other words, perceived similarity seems to be important for engendering more positive intergroup attitudes, and may simply be easier to
heighten within a dimension of identity rather than across dimensions.
Although this explanation is reasonable, another potential explanation
for this pattern remains. That is, the evidence in support of perceived
ingroup discrimination leading to more positive intergroup attitudes is
largely based on racial minority participants' reactions to salient racial
bias, whereas the evidence in support of perceived ingroup discrimination
leading to more negative intergroup attitudes is based on White women's
responses to salient sexism. Racial minorities and White women may respond differently to salient racism and sexism, respectively, because
whereas racial minority group members are both numerical minorities
in the US population as well as socio-culturally disadvantaged, women
are in the numerical majority of the US population, albeit still socioculturally devalued in many domains. Nevertheless, this difference in numerical minority vs. majority status could result in lower levels of group
identiﬁcation, a known predictor of reactions to discrimination (McCoy
& Major, 2003). Consistent with this idea, previous research has found
that, compared with Blacks and members of other disadvantaged groups
(e.g., older adults), women have relatively low levels of gender group consciousness (Gurin, Miller, & Gurin, 1980), perhaps making it particularly
difﬁcult to activate the type of cross-category common “disadvantaged”
identity that could engender more positive intergroup attitudes in response to salient sexism. By contrast, perceived racial discrimination
could activate an ideology that promotes commonality among different
oppressed groups (e.g., Oppressed Minority Ideology; Sellers, Smith,
Shelton, Rowley, & Chavous, 1998).
Hence, it is possible that the differential ﬁndings observed in previous
research are not attributable to the relative difﬁculty associated with activating a common ingroup identity and enhancing feelings of similarity
across identity dimensions, compared to within an identity dimension,
but, rather, reﬂect differences in the experiences of White women with
sexism and racial minorities with racism. One way to test this alternate
explanation is by observing the relation between perceived racial discrimination and the attitudes racial minorities express toward stigmatized
outgroups from a different identity dimension. To that end, three studies
explore how perceived discrimination against one's racial/ethnic ingroup
inﬂuences attitudes toward sexual minorities.
Study 1a
Study 1a sought to examine whether perceiving discrimination
against one's own racial group is associated with more negative
attitudes toward sexual minorities, consistent with SIT theory or, rather,
more positive attitudes toward sexual minorities, consistent with the
CIIM. Because it should be more difﬁcult to activate a common ingroup
identity across dimensions of social identity (i.e., across race and sexual
orientation) than within an identity dimension, we predicted that
perceived anti-ingroup discrimination would be associated with more
negative attitudes toward sexual minorities.
Data & methods
The present study examined the General Social Survey cumulative
data set (GSS; Smith, Marsden, Hout, & Kim, 2013). The GSS is a largescale survey of United States residents that has been conducted since
1972. In the interviews, which generally take about 1.5 h to conduct,
respondents are asked about their attitudes and behaviors in relation
to different political and social issues. There are many different questions asked in the GSS that could reasonably assess the constructs of
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interest for the present study (i.e., perceived discrimination and
attitudes toward homosexuality). However, many items are rotated in
and out of the survey, so not all items are asked in each iteration of
the GSS. In order to yield a large enough sample of Black respondents
to achieve reliable estimates, we determined which items assessing
perceived racial discrimination and attitudes toward homosexuality
were included in the greatest number of surveys and utilized those
items to operationalize the constructs. The variables of interest for
our research question were asked in every year that the survey was
conducted between 1985 and 2012, except for 1986 and 1987. Analyses
focused on the sample of self-identiﬁed Black respondents who were US
born and who had completed the variables of interest (n = 1230;
63.82% women, Mage = 42.97, SDage = 16.32).
Perceived discrimination
Perceived discrimination was operationalized by an item that was
asked in the greatest number of surveys (i.e., from 1985 to 2012, except
1987).2 Speciﬁcally, respondents indicated whether they thought that
the reason that Black Americans have worse jobs, income, and housing
than White people was due to discrimination (0 = No, 1 = Yes). Thus,
higher numbers indicate greater perceived anti-Black discrimination.
Attitudes toward homosexuality
Four items that were included in the greatest number of surveys
(i.e., 1973–1974, 1976–1977, 1980, 1982, 1984–1985, and 1987–2012)
assessed individuals' attitudes toward homosexuality. Speciﬁcally,
respondents indicated whether they thought that a gay man should
be allowed to 1) make a speech in his community or 2) teach in a
college or university. These two items were scored such that 0 = Not
allowed and 1 = Yes, allowed. A third item asked respondents to indicate
whether they would support removing a hypothetical book that was in
favor of homosexuality from their public library (0 = Remove, 1 = Not
remove). A ﬁnal item asked respondents to indicate the degree to which
they considered sexual relations between two adults of the same sex to
be wrong (1 = Always wrong, 4 = Not wrong at all). These four items
were standardized and averaged to create an index of attitudes toward
homosexuality (α = .71); higher numbers indicate more positive
attitudes toward or acceptance of homosexuality.
Demographic variables
The following indicators of respondents' demographic characteristics were assessed: age, gender (0 = Female, 1 = Male), the
frequency of the respondents' religious attendance (0 = Never,
8 = Several times a week), and educational attainment (0 = Less than
high school, 4 = Graduate degree).
Results & discussion
The weight provided by the study authors (Smith et al., 2013) was
utilized in order to make inferences for the American adult population
from the results. Weights are used to adjust for non-response and
unequal probability sampling (Kalton, 1983). We were interested in
the subsample of Black respondents; thus, analyses were conducted
using the survey-data analysis features of a statistical program designed
to accurately compute standard errors when conducting subsample
analyses (i.e., Stata v13.1).
The descriptive statistics and zero-order correlations between perceived anti-Black discrimination and attitudes toward homosexuality
are shown in Table 1. We regressed attitudes toward homosexuality
on perceived anti-Black discrimination, as well as participants' demographic variables.3 This analysis revealed a modest negative relationship
2
By contrast, the next most-frequently-asked item assessing perceived discrimination
was included in three surveys (2002, 2006, and 2010).
3
Continuous variables were centered at their means for the regression models in
Studies 1a and 1b.
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Table 1
Descriptive statistics and zero-order correlations for Studies 1a & 1b.
M

SD

PGD

Study 1a
Perceived group discrimination (PGD)
Attitudes toward homosexuality (AH)

Variables

PPD

.67
0.0

.48
.73

–
−.13⁎⁎⁎

–
–

Study 1b
Perceived group discrimination (PGD)
Perceived personal discrimination (PPD)
Attitudes toward homosexuality (AH)

1.76
.19
.63

.66
.39
.48

–
.26⁎⁎⁎
−.09⁎⁎

–
.11⁎⁎

⁎⁎ p b .01.
⁎⁎⁎ p b .001.

between attitudes toward homosexuality and perceived anti-Black discrimination, b = − .17, p b .001, rpartial = − .12.4 Thus, Black respondents' reports of perceived ingroup discrimination were signiﬁcantly
and negatively associated with attitudes toward homosexuality. The
present ﬁndings are consistent with those found among White
women reported in Craig et al. (2012) and with the hypothesis that perceiving ingroup discrimination leads to more negative attitudes toward
stigmatized minority outgroups across dimensions of social identity.
Because the discrimination item explicitly referred to anti-Black discrimination in the GSS dataset, we could only examine the association
between Black respondents' perceived discrimination and their attitudes toward homosexuality. In Study 1b, we examine whether the relationship between perceived ingroup discrimination and attitudes
toward sexual minorities found in the GSS is also observed in a different
racial minority group—Asian Americans. Recall that previous research
revealed that salient anti-Asian discrimination leads Asian Americans
to express more positive attitudes toward Blacks and Latinos (Craig &
Richeson, 2012).5 Hence, Study 1b considers whether this pattern of
positive intra-minority intergroup relations in the face of salient
ingroup racial bias persists across dimensions of identity.

Study 1b
Study 1b explored whether the association found in Study 1a would
replicate in a different racial minority group—Asian Americans. We examined data from a Pew Research Center survey of Asian American
adults (Pew Research Center, 2012). Similar to the GSS data analyzed
in Study 1a, this dataset included items assessing perceived discrimination faced by respondents' racial group and attitudes toward sexual
minorities. Furthermore, unlike the GSS, the Pew survey assessed both
perceived group discrimination and perceived personal discrimination
(i.e., discrimination faced by respondents themselves due to their
racial/ethnic group membership). Hence, we can examine whether
perceived group and personal discrimination have similar associations
with attitudes toward stigmatized outgroups from a different dimension of identity. We predicted that, similar to Study 1a, perceived racial
discrimination would be negatively associated with attitudes toward
homosexuality.

4
Analyzing the data without weights produced similar results and did not alter the
direction or signiﬁcance, b = −.15, p b .001, rpartial = −.10.
5
We sought to explore whether, consistent with our predictions and Craig and
Richeson (2012), perceived anti-Black discrimination was associated with more positive
attitudes toward Latinos in the GSS dataset. Although the GSS has been conducted for
many years, quite surprisingly, attitudes toward Latinos (measured via a feeling
thermometer) were only asked in one year (2002). Only 113 Black Americans were asked
about both their attitudes toward Latinos and perceived anti-Black discrimination.
Regressing attitudes toward Latinos on perceived anti-Black discrimination and
participants' demographic variables with this small sample revealed the predicted
positive, albeit nonsigniﬁcant, association (weighted results: b = .49, p = .281,
r partial = .11; unweighted results: b = .74, p = .091, r partial = .15).

172

M.A. Craig, J.A. Richeson / Journal of Experimental Social Psychology 55 (2014) 169–174

Data & methods
Study 1b examined data from a survey of 3511 Asian Americans
that was conducted via telephone interviews from January to
March 2012 in all 50 states and the District of Columbia. Individuals
who identiﬁed as Asian or Asian American were eligible for the survey,
including individuals who identiﬁed with more than one racial group
and/or individuals who also identiﬁed as Hispanic. Analyses focused
on the sample of Asian Americans who primarily identiﬁed with their
Asian American identity, who were not Hispanic, who completed the
variables of interest, and who were US citizens (n = 2134; 50.11%
women, Mage = 46.02, SDage = 17.29).
Perceived discrimination
Two items assessed perceived discrimination. One item asked
respondents to indicate the degree to which they thought that discrimination against their country of origin/ethnic group (e.g., Chinese
Americans) was a problem (1 = Not a problem, 2 = Minor problem,
and 3 = Major problem). Another item asked if in the past twelve
months respondents had personally experienced discrimination or
been treated unfairly because of their country of origin/ethnic group
membership (0 = No, 1 = Yes). Thus, the data include assessments of
perceived discrimination against respondents' ethnic group (perceived
group discrimination) as well as perceived discrimination against
respondents themselves due to their ethnic group membership
(perceived personal discrimination). Higher numbers indicate greater
perceptions of group and personal discrimination.
Attitudes toward homosexuality
There was only one item in the dataset that assessed respondents'
attitudes toward homosexuality; respondents were asked to indicate
the statement that was closer to their views, “Homosexuality should
be accepted by society” or “Homosexuality should be discouraged by
society.” Indicating that there should be societal acceptance of
homosexuality was coded as 1 and indicating that society should
discourage homosexuality was coded as 0; higher numbers indicate
more positive attitudes.
Demographic variables
The following indicators of respondents' demographic characteristics were included in the analyses: age, gender (0 = Female,
1 = Male), the frequency of the respondents' religious attendance
(0 = Never, 6 = More than once a week), and educational attainment
(0 = Less than high school, 7 = Post-graduate training or professional
schooling after college).
Results & discussion
The sampling weight and replicate weights made by the survey
creators (Pew Research Center, 2012) were used in order for the results
to be representative of Asian American adults in the United States and
to accurately compute the point estimates, standard errors, and test
statistics.6 Standard statistical programs assume simple random
sampling, which can produce underestimated (and sometimes
overestimated) sampling errors if analyzing data collected via
complex sampling designs such as the design of the present study.
Analyses were conducted with a statistical software package designed
for complex survey data (Stata v13.1).

6
Due to the complex nature of the survey design of Study 1b, reporting the unweighted
results would be inappropriate. Speciﬁcally, the data examined in Study 1b were collected
by employing multiple sampling frames (with some overlap within the frames) that were
stratiﬁed along multiple strata and the replicate weights are needed to accurately compute
standard errors (Pew Research Center, 2012).

The descriptive statistics and zero-order correlations among the
variables of interest are shown in Table 1. Similar to prior work
(e.g., Bourguignon, Seron, Yzerbyt, & Herman, 2006), perceived personal discrimination and perceived group discrimination were moderately
positively correlated (r = .26). To examine the relationship between
perceived discrimination (both group and personal) and attitudes
toward homosexuality among Asian Americans, we conducted a logistic
regression in which we regressed attitudes toward homosexuality on
perceived group discrimination, perceived personal discrimination,
and respondents' demographic variables. Consistent with predictions
and Study 1a, perceived group discrimination was negatively related
to attitudes toward homosexuality, b = − .32, p = .002, OR = 0.73.
That is, for a one unit increase in perceived group discrimination
(e.g., indicating that discrimination against Asian Americans was a
major rather than a minor problem), one would expect a 27% decrease
in the odds of expressing positive attitudes toward homosexuality,
adjusted for the effects of the other variables. Interestingly,
perceived personal discrimination was positively related to attitudes
toward homosexuality, b = .45, p = .023, OR = 1.57. Put another
way, for an individual who has personally experienced discrimination,
the odds of expressing more positive attitudes toward homosexuality
are 1.57 times as large as an individual who has not personally experienced discrimination, adjusted for the effects of the other variables.
This unexpected ﬁnding is intriguing and suggests that a personal
connection with discrimination and/or disadvantage may help to
increase perceptions of commonality with stigmatized outgroups
from a different dimension of identity and, thus, facilitate more
positive intergroup attitudes—an issue to which we return in the
General discussion.
While the associations revealed in Studies 1a and 1b between
attitudes toward homosexuality and perceived anti-ingroup discrimination are modest in terms of effect size, they emerged from responses
to national surveys with adult respondents in which a large number of
questions were asked. Nevertheless, the limitations of correlational
research remain a concern (e.g., a third variable could be driving the
association, the directionality of the effects is uncertain). These
limitations call for an examination of the effect of perceived (group
level) racial discrimination on the expression of bias toward gay
men and lesbians utilizing experimental methods.

Study 2
While Studies 1a and 1b provided evidence of an association
between perceived group-level racial discrimination and attitudes
toward sexual minorities/homosexuality, a more controlled experimental approach is warranted. Thus, the primary goal of Study 2 was to test
whether making anti-ingroup racial discrimination salient leads to the
expression of more negative attitudes toward sexual minorities.
Further, the national survey data examined in Studies 1a and 1b largely
included measures regarding “homosexuality in general” and, thus, did
not differentiate between attitudes toward gay men and lesbians.
Further, given the policy implications of this work, we wanted to
examine whether the association found previously between perceived
discrimination and evaluative attitudes toward homosexuality would
also be observed in individuals' attitudes regarding policies pertaining
to gay civil rights (e.g., same-sex marriage, adoption by same-sex
couples). Hence, in Study 2, Black and Latino participants were ﬁrst
primed with anti-ingroup racism (or control information) and then
reported on their attitudes toward gay men and lesbians and their
support for a number of social policies affecting sexual minorities. We
predicted that, consistent with Studies 1a and 1b, participants who
were primed with anti-ingroup racial discrimination would express
more negative attitudes toward sexual minorities and express less
support for gay rights than participants who were not primed with
anti-ingroup racial discrimination.
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Method

Results & discussion

Participants
Thirty-ﬁve participants (15 Latino, 20 Black) took part in the
experiment for partial course credit. All participants (23 women,
Mage = 18.46, SDage = 0.56) identiﬁed as a 0 or 1 on the Kinsey
scale of sexual orientation (0 = Exclusively heterosexual, 6 = Exclusively homosexual).

Two participants who were outliers (i.e., participants with values that
are 1.5 times greater than the interquartile range; Tukey, 1977) on the
attitudes toward sexual minorities scale were removed from the
analyses,8 leaving 33 participants in the ﬁnal sample (17 discrimination
salient condition, 16 control condition).
We examined whether making anti-ingroup discrimination
salient inﬂuences support for policies affecting gay men and lesbians
as well as attitudes toward gay men and lesbians. Consistent with
predictions, participants in the discrimination salient condition
(M = 5.35, SD = 1.29) expressed more negative attitudes toward
sexual minorities, compared to participants in the control condition
(M = 6.28, SD = 0.55), t(31) = 2.68, p = .012, d = .93. Consistent
with Studies 1a and 1b, we found support for the hypothesis that
making anti-ingroup racial discrimination salient leads racial minorities
to express relatively more negative attitudes toward and less support
for policies that would beneﬁt sexual minorities—an outgroup stigmatized in a different identity dimension (i.e., sexual orientation). That is,
while on average, participants were relatively positive toward and
supportive of civil rights for gay men and lesbians (i.e., all participants
but one were above the midpoint of the scale), participants for whom
racial discrimination was made salient tended to express less positive
attitudes and express less support than participants in the control
condition. Overall, the results are consistent with the hypothesis that
salient ingroup discrimination—be it sexism or racism—results in the
expression of more negative attitudes toward stigmatized outgroups
across dimensions of social identity.

Materials & measures
Perceived discrimination manipulation. Racial discrimination faced by the
ingroup was primed through a manipulation adapted from previous
research (Craig & Richeson, 2012; Major, Kaiser, O'Brien, & McCoy,
2007). Participants read three newspaper articles with the ﬁnal
article providing the experimental manipulation. In the ﬁnal article,
all participants read about an alleged research study related to Blacks
or Latinos in the United States. In the discrimination salient condition,
the study outlined the social and economic consequences of racial
discrimination against Blacks (for Black participants) or against Latinos
(for Latino participants). This article included the same information as
the perceived discrimination manipulation article from Study 5 of
Craig and Richeson (2012). The control condition article utilized in the
present experiment differed from the control articles used in previous
research (Craig & Richeson, 2012; Major et al., 2007). Speciﬁcally, rather
than being completely unrelated to the relevant ingroup (i.e., race) as in
previous work, the control article in the present experiment described
an alleged research study regarding risk factors for lupus, noting the
higher incidents and severity of the disease in either Black (for Black
participants) or Latino (for Latino participants) populations. Hence,
the present study utilized a more stringent control condition wherein
participants in both conditions received negative information about
their racial ingroup, but only the discrimination salient condition
referred to group level racial discrimination.

General discussion

Procedure. Participants came into the lab individually and were met by
an Asian American experimenter. After providing informed consent,
participants read the articles providing the perceived discrimination
manipulation. Participants then completed the measure of attitudes
toward sexual minorities and attitudes toward gay and lesbian civil
rights. Finally, participants were thanked and debriefed.

The present work explored whether perceiving anti-ingroup discrimination is associated with more negative attitudes toward another
disadvantaged group stigmatized in a different identity dimension
(i.e., across the dimensions of race and sexual orientation). One strength
of this work is that we examined the research question both with preexisting nationally-representative data and with a controlled laboratory
experiment (albeit with a small sample). Overall, the results of the
present research are consistent with Craig et al. (2012), which found
that salient ingroup discrimination (i.e., sexism) leads White women
to express more negative racial attitudes. Indeed, in the present studies,
perceiving anti-ingroup racial discrimination was associated with
greater bias against sexual minorities, consistent with the predictions
of the social identity threat literature (e.g., Branscombe et al., 1999) in
which threats to the value of one's group can lead to the derogation of
other groups.
How do the present ﬁndings reconcile with those reported in Craig
and Richeson (2012), wherein perceived ingroup discrimination
among racial minorities was associated with the perception of greater
perceived similarity with and more positive attitudes toward members
of other racial minority groups? The ﬁndings of the present work suggest that racial minority group members do not always express more
positive attitudes toward other stigmatized groups when ingroup racial
discrimination is salient. Considering the results of the present studies,
in tandem with those reported in Craig et al. (2012) and in Craig and
Richeson (2012), a clear pattern emerges: salient ingroup discrimination is likely to be construed as a social identity threat and result in
the expression of more negative attitudes toward other stigmatized
outgroups, perhaps unless feelings of commonality are also engendered
(Cortland, Shapiro, Neel, & Goldstein, 2014; Galanis & Jones, 1986;
Shnabel, Halabi, & Noor, 2013; Vollhardt, 2013).
Sharing a common dimension of identity (e.g., within the dimension
of race) appears to be one such basis for promoting similarity or

7
Examining the effect of experimental condition on each scale separately yielded nearly identical results as analyzing the combined scale, (ps ranged .008–.024).

8
If the two outlier participants are included in the dataset, the effect becomes weaker,
t(33) = 1.92, p = .064, d = .65.

Attitudes toward sexual minorities and policy support. The Attitudes
toward Lesbians and Gay Men Scale (Herek, 1988) assessed attitudes
toward lesbians (8 items) and gay men (8 items). Participants indicated
their agreement to statements (1 = Strongly Disagree, 7 = Strongly
Agree) such as, “Lesbians just can't ﬁt into our society” and “I would
not be too upset if I learned that my son were a homosexual.” Support
for policies that affect sexual minorities was assessed with the Support
for Gay and Lesbian Civil Rights Scale (Brown & Henriquez, 2011). Participants indicated their agreement (1 = Strongly Disagree, 7 = Strongly
Agree) to 20 items such as, “Gays and lesbians should not be allowed to
adopt children,” and “Immigrant partners of gays and lesbians should
receive the same immigration rights as partners of heterosexuals.”
Due to very high correlations among the three scales of attitudes toward
sexual minorities and policy support (rs among scales ranged .89–.92),
items were averaged to create a single index of attitudes toward sexual
minorities and re-scored such that higher scores indicate more positive
attitudes toward lesbians and gay men as well as more support for
policies that would beneﬁt sexual minorities (α = .97).7
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common identiﬁcation, perhaps due to the perception of a common
outgroup perpetrator and/or a readily-available superordinate label
(e.g., “racial minority”). Another factor promoting commonality
among disadvantaged groups may have been revealed in Study 1b in
the association between personally-experienced discrimination and
attitudes toward homosexuality. Whereas our results across studies revealed a negative association between perceived group discrimination
and attitudes toward homosexuality, a positive association emerged
between perceived personal discrimination and attitudes toward
homosexuality. This intriguing, albeit unexpected, difference suggests
that relative to group-level experiences of discrimination, personal
experiences of discrimination may better promote sympathy and/or
perceived commonality with other disadvantaged groups, even across
dimensions of identity.
Indeed, increased overlap in the manner in which individuals
represent the self and other groups often promotes common ingroup
categorization (e.g., Coats, Smith, Claypool, & Banner, 2000; Smith,
Coats, & Walling, 1999; Smith & Henry, 1996). Perceiving a connection
between the self and disadvantage, in other words, may facilitate
the activation of a common categorization/identiﬁcation with other
disadvantaged groups across identity dimensions. For example, in a
series of experiments with Israeli Jews and Palestinians, Shnabel et al.
(2013) found that making a common victim identity (or a common
perpetrator identity) salient led to more positive intergroup outcomes
(e.g., less competitive victimhood and greater forgiveness). Our data
suggest that in the absence of active intergroup conﬂict, a personal
connection with disadvantage may also promote more positive
intergroup outcomes with other disadvantaged groups. Further
research is necessary, however, to replicate this apparent distinction
between the effects of personal vs. group discrimination and, of
course, to explore the mechanisms that underlie it.
In conclusion, the present research contributes to the growing
literature examining intra-minority intergroup relations (Richeson &
Craig, 2011; Shapiro & Neuberg, 2008). Speciﬁcally, the present work
sheds light on the conditions under which perceived discrimination
against the ingroup will promote coalition with or derogation of other
stigmatized minority groups (e.g., Cortland et al., 2014; Craig &
Richeson, 2012; Craig et al., 2012; Galanis & Jones, 1986; Gordon,
1943; Sanchez, 2008; Shapiro, Mistler, & Neuberg, 2010). The current
research suggests that conjuring one group's experiences with discrimination may not necessarily promote feelings of commonality with
other minority groups and may even backﬁre, resulting in less support
for other minority groups' causes than might otherwise be observed.
Future research, however, is necessary to discern whether the ﬁndings
for intergroup attitudes revealed in the present work extend to individuals' actual voting behavior and other forms of civic participation
vis-à-vis issues that primarily affect other stigmatized groups. Nevertheless, given that racial minority group members are becoming
a larger proportion of the voters in many jurisdictions as well as
nationally, understanding the factors that lead members of one
stigmatized minority group to support or oppose issues that affect
other stigmatized minority groups is both timely and important.
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