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EDUCATION 
        
Brown University, Providence, RI           Sc.B., Psychology, with honors, 1994 
Harvard University, Cambridge, MA          M.A., Social Psychology, 1997 
Harvard University, Cambridge, MA           Ph.D., Social Psychology, 2000 
 
CURRENT APPOINTMENTS  
 
Philip R. Allen Professor of Psychology, Yale University (2016–present) 
Faculty Fellow, Institution for Social and Policy Studies, Yale University (2016–present) 
Founding Faculty Director, PRISE Center for Societal Equity (2023-present) 
Affiliated Faculty, The Justice Collaboratory, Yale Law School (2016-present) 
Affiliated Faculty, Cognitive Science, Yale University (2024–present) 
Affiliated Faculty, Wu Tsai Institute, Yale University (2025- 
Affiliated External Scholar, Stone Center on Socioeconomic Inequality, City University of  

New York (2019–present) 
 
PREVIOUS APPOINTMENTS 
 
2021-2022  Fellow, Center for Advanced Study in the Behavioral Sciences at Stanford,  

Stanford University 
2019-2020 Director of Graduate Studies, Department of Psychology, Yale University  
2013–2016 John D. & Catherine T. MacArthur Foundation Endowed Chair, 
   Northwestern University 
2010–2012  Weinberg College Board of Visitors Research and Teaching Professor, 
   Northwestern University 
2008–2016 Faculty Affiliate, Multidisciplinary Program in Education Sciences, 
   Northwestern University  
2005–2016 Associate to Full Professor, Department of Psychology & Department of  

African American Studies (by courtesy), Northwestern University  
2005–2016 Faculty Fellow, Institute for Policy Research, Northwestern University 
2004–2005 Visiting Fellow, Research Institute for Comparative Studies in Race and  

Ethnicity, Stanford University   
2000–2005 Assistant Professor, Department of Psychological and Brain Sciences,  

Dartmouth College  
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FELLOWSHIPS, AWARDS, & HONORS 
 
Pre-doctoral 
 
1993   Ford Foundation Odyssey Grant for undergraduate research, Brown  

University 
1994   Edward B. Delabarre Outstanding Honors Thesis Award, Brown University 
1994-2000  Harvard University Graduate Prize Fellowship  
1995   Ford Foundation Pre-doctoral Fellowship (declined) 
1995-1998  National Science Foundation Minority Pre-doctoral Fellowship 
1998   Harvard University Graduate School of Arts & Sciences Summer 

Fellowship 
1998; 2000  Society for Personality and Social Psychology Student Travel Award 
1999   Ford Foundation Dissertation Fellowship for Minorities, Honorable Mention 
1999   Harvard University Eliot Dissertation Fellowship (declined) 
1999   Leadership Alliance Irene Diamond Dissertation Fellowship (declined) 
1999   APA Minority Mental Health Research Training Fellowship 
 
Post-doctoral 
 
2001   Society for the Psychological Study of Social Issues Dissertation Prize 
2004  Visiting Scholar, Russell Sage Foundation (declined) 
2005  Society for the Psychological Study of Social Issues Louise Kidder Early Career  

Award 
2005  Fellow, Society of Experimental Social Psychology 
2006  Illinois Psychological Association’s Award for Outstanding Contributions to  

Psychology  
2007-2011 John D. & Catherine T. MacArthur Foundation “Genius” Fellowship 
2007  Named a “Young Innovator in the Arts and Sciences” by Smithsonian Magazine  
2007  Identified as a “Rising Star” by the Association for Psychological Science  
2007  Fellow, American Psychological Association 
2007  Fellow, Society for the Psychological Study of Social Issues 
2009  Fellow, Association for Psychological Science 
2009  Fellow, Midwestern Psychological Association 
2009  American Psychological Association (APA) Distinguished Scientific Award  

for Early Career Contributions to Psychology (Social Psychology) 
2010  Named one of ten “Women on the rise: Ten women to watch in the next 10  

years” by O, The Oprah Magazine 
2010-2012 Named Weinberg College Board of Visitors Research and Teaching Professor 
2013  Named John D. & Catherine T. MacArthur Foundation Endowed Chair 
2015  John Simon Guggenheim Memorial Foundation Fellowship 
2015  Elected to the National Academy of Sciences (NAS) 
2016   Named to Philip. R. Allen Endowed Chair  
2016   Featured Interview, Inside the Psychologist’s Studio, Association for  

Psychological Science 28th Annual Meeting 
2019  Mamie Phipps Clark and Kenneth B. Clark Distinguished Lecture Award,  

Columbia University 
2019  Graduate Mentor Award in the Social Sciences, Graduate School of Arts &  

Sciences, Yale University 
2019  Career Trajectory Award, Society of Experimental Social Psychology 
2019  Doctor of Humane Letters (honoris causa), Brown University 
2020  Elected to the American Academy of Arts and Sciences (AAAS) 
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2020  Andrew Carnegie Senior Fellow Award 
2020  SAGE-CASBS (Center for Advanced Study in the Behavioral Sciences) Award 
2020  Nalini Ambady Award for Mentoring Excellence, Society for Personality and  

Social Psychology 
2022  Elected to the American Academy of Political and Social Science (AAPSS) 
2022  Elected to the American Philosophical Society (APS) 
2023  American Psychological Association (APA) Award for Distinguished  

Scientific Contributions 
2023  Named Samuel DuBois Cook Center on Social Equity at Duke University  

Distinguished Fellow  
 
RESEARCH FUNDING 
 
1995-1999 Harvard University Department of Psychology Competitive Research Grants 

(PI; $2000-$5000) 
 
1999-2000 National Institute of Mental Health Individual National Research Service 

Award (F31 MH12212), “Effects of goals and identity on cognition, affect, and 
behavior” (PI; $19,124) 

 
2000-2005 Burke Research Initiation Award, Dartmouth College (PI; $20,000) 
 
2001-2003 Faculty Research Fellowship, Rockefeller Center, Dartmouth College (PI; $6,000) 
 
2002-2004 National Institute of Mental Health B/START Grant (1R03 MH63913), “Stigma 

vs. situational status in dyadic interactions” (PI; $79,500) 
  
2002-2005 Russell Sage Foundation (#87-02-04), “Intergroup contact: Interpersonal and 

situational influences on dyadic interactions” (J.N. Shelton, PI; J. Richeson, 
CoPI; $197,524) 

 
2002-2004 National Science Foundation (#0132420), “Social stigma vs. situational status in 

dyadic interactions” (PI; $17,957) 
 
2003-2004 Social Science Faculty Grant, Nelson A. Rockefeller Center, Dartmouth College, 

“Daily experiences with intergroup interactions” (PI; $21,460) 
 

2007 Seed Grant, Cells to Society (C2S): Center on Social Disparities in Health, 
Northwestern University, “Physiological stress during medical student 
interactions with simulated patients” (PI w/ E. Adam & G. Makoul; $5000) 

  
2007-2009 National Institute of Mental Health (1R01MH078992), “Racial bias and mental 

illness stigma as risk factors for mental health problems” (J.N. Shelton, PI; J. 
Richeson, CoPI ; $357,215)  

 
2008-2009 Seed grant, Cells to Society (C2S): Center on Social Disparities in Health,    

Northwestern University, “The cost of covering: Examining physiological 
consequences of stereotype threat” (PI; $5000) 

 
2009 Dispute Resolution Research Center (DRRC), Kellogg School, Northwestern 

University, “Trust and Reciprocity in same- and cross-race interactions.” (PI 
w/ D. Molden & M. Bean; $1200).   
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2009-2011 National Science Foundation (BCS–0843872), “The Cost of Covering: 

Psychological & Physiological Implications of Managing a Stigmatized 
Identity” (PI; $274,325) 
 

2009-2013 National Science Foundation (BCS-0921728), “Fostering Positive Interracial 
Interactions” (J. Richeson, PI; Dan Molden, CoPI; $447,696).   

 

2009-2011 National Aging Institute (1RC2AG036780-01), “Race-based social stress and 
health trajectories from adolescence to adulthood” (J. Eccles, PI; E. Adam, CoPI; 
W. Mendes, CoPI; M. Kemeny, CoPI; J. Richeson, Co-Investigator; $999,208). 

 
2011-2013 National Institute of Mental Health (R21 NS074017-01), “Racial disparities in 

pain experience: Neuroimaging and behavioral investigations” (J. Chiao, PI; J. 
Richeson, CoPI; $419,375). 

 
2012 Time-Sharing Experiments for the Social Sciences, National Science 

Foundation, (PI w/ M. Craig) “Is the impending ‘majority-minority’ United 
States seen as a system threat to White Americans?” 

 
2012 Dispute Resolution Research Center (DRRC), Kellogg School, Northwestern 

University, “The Role of Learning-Performance Oriented Social Goals in 
Interracial Conflict and Cooperation.” (PI w/ D. Molden & A. Mrazek; $2100).   

 
2013-2014 Russell Sage Foundation, “Public views about inequality, opportunity, and 

redistribution: Evidence from media coverage and experimental inquiry” (PI 
w/ L. McCall; $174,953). 

 
2013 Society for the Psychological Study of Social Issues, Grant-in-Aid  
 “The influence of the subtlety of similarity priming on intra-minority  
 intergroup relations” (Co-PI w/ M. Craig; $1000) 
 
2015-2016 National Science Foundation (BCS–1531016), “The downside of social mobility: 

Status-based identity uncertainty, academic achievement, & psychological 
well-being.” (Co-PI w/ M. Destin, PI; $150,000).   

 
2015-2018 Russell Sage Foundation, “Inequality, diversity and working-class attitudes” 

(Co-PI w/ M. McDermott, PI; E. Knowles, Co-PI; $114,316). 
 
2016-2020 National Science Foundation (BCS–1552879), “The effects of emotion regulation 

strategies when contending with discrimination experiences.” (PI; $325,690).   
 
2020-2023 Russell Sage Foundation, “Sociostructural & psychological factors supporting 

the misperception of racial economic equality” (Co-PI w/ M. Kraus, PI; 
$163,531). 

 
2020-2024 National Science Foundation (BCS-1941651), “Consequences of attributing 

discrimination to implicit bias.” (PI; $405,602).   
 
RESEARCH AREAS: Social Psychology of Societal Inequality; Prejudice, Stereotyping & 
Discrimination; Intergroup Relations; Diversity; Social Stigma  
 

 



Richeson, 5 

PUBLICATIONS 
 
Ambady, N., Bernieri, F.J., & Richeson, J.A. (2000). Toward a histology of social behavior:  
 Judgmental accuracy from thin slices of the behavioral stream. In M. P. Zanna (Ed.),  
 Advances in experimental social psychology (Vol. 32, pp. 201–271). Academic Press.  
 doi.org/10.1016/S0065-2601(00)80006-4 
 
Richeson, J.A., & Ambady, N. (2001). When roles reverse: Stigma, status, & self-evaluation.   

Journal of Applied Social Psychology, 31, 1350-1377. 
 
Richeson, J.A., & Ambady, N. (2001). Who's in charge? Effects of situational roles on automatic 

gender bias. Sex Roles, 44, 493-512. 
 
Richeson, J.A., & Pollydore, C. (2002). Affective reactions of African American students to 

stereotypical and counter-stereotypical images of blacks in the media.  Journal of Black 
Psychology, 28, 261-275. 

 
Shih, M., Ambady, N., Richeson, J.A., Fujita, K., & Gray, H.M. (2002).  Stereotype performance 

boosts: The impact of self-relevance and the manner of stereotype activation.  Journal of 
Personality and Social Psychology, 83, 638-647. 

 
Richeson, J.A., & Shelton, J.N. (2003). When prejudice does not pay:  Effects of interracial contact 

on executive function.  Psychological Science, 14, 287-290. 
 
Richeson, J.A., Baird, A.A., Gordon, H.L., Heatherton, T.F, Wyland, C.L., Trawalter, S., & 

Shelton, J.N. (2003).  An fMRI examination of the impact of interracial contact on executive 
function. Nature Neuroscience, 6, 1323-1328. 

 
Richeson, J.A., & Ambady, N. (2003). Effects of situational power on automatic racial prejudice. 

Journal of Experimental Social Psychology, 39, 177-183. 
 
Richeson, J.A., & Nussbaum, R.J. (2004). The impact of multiculturalism versus color-blindness 

on racial bias.  Journal of Experimental Social Psychology, 40, 417-423. 
 
Richeson, J.A., & Trawalter, S. (2005). Why do interracial interactions impair executive function?  

A resource depletion account.  Journal of Personality and Social Psychology, 88, 934-947. 
 
Richeson, J.A., & Trawalter, S. (2005). On the categorization of admired and disliked exemplars 

of admired and disliked racial groups.  Journal of Personality and Social Psychology, 89, 517-
530. 

 
Richeson, J.A., Trawalter, S., & Shelton, J.N. (2005). African Americans’ racial attitudes and the 

depletion of executive function after interracial interactions.  Social Cognition, 23, 336-352. 
 
Shelton, J.N., & Richeson, J.A. (2005). Pluralistic ignorance and intergroup contact.  Journal of 

Personality and Social Psychology, 88, 91-107. 
 
Richeson, J.A., & Shelton, J.N. (2005). Thin slices of racial bias.  Journal of Nonverbal Behavior, 29, 

75-86. 
 
Shelton, J.N., Richeson, J.A., Salvatore, J., & Trawalter, S. (2005). Ironic effects of racial bias 

during interracial interactions.  Psychological Science, 16, 397-402. 
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Shelton, J.N., Richeson, J.A., & Salvatore, J. (2005). Expecting to be the target of prejudice: 
Implications for interethnic interactions.  Personality and Social Psychology Bulletin, 31, 1189-
1202. 

 
Trawalter, S., & Richeson, J.A. (2006). Regulatory focus and executive function after interracial 

interactions.  Journal of Experimental Social Psychology, 42, 406-412. 
 
Shelton, J.N., & Richeson, J.A. (2006). Interracial interactions: A relational approach.  In M.P. 

Zanna (Ed.), Advances in Experimental Social Psychology (Vol. 38, pp. 121-181). New York, 
NY: Academic Press. 

 
Shelton, J.N., & Richeson, J.A. (2006). Minority students’ racial attitudes and intergroup contact 

experiences. Cultural Diversity and Ethnic Minority Psychology, 12, 149-164. 
 
Shelton, J.N., Richeson, J.A., & Vorauer, J.D. (2006). Threatened identities and interethnic 

interactions, European Review of Social Psychology, 17, 321-358. 
 
Richeson, J.A., & Shelton, N. (2006). A social psychological perspective on the stigmatization of 

older adults.  In L.L. Carstensen and C.R. Hartel (eds.), When I'm 64 (pp. 174-208).  
Committee on Aging Frontiers in Social Psychology, Personality, and Adult 
Developmental Psychology. Washington, DC:  The National Academies Press. 

 
Shelton, J.N., Richeson, J.A., Salvatore, J., & Hill, D.M. (2006).  Silence is not always golden:  

Intrapersonal consequences of not challenging prejudice.  In S. Levin and C. Van Laar 
(Eds.), Stigma and Intergroup Inequality. Social psychological perspectives (pp. 65-81). Mahwah, 
NJ: Erlbaum. 

 
Dovidio, J.F., Hebl, M., Richeson, J.A, & Shelton, J.N. (2006). Nonverbal communication, race, 

and intergroup interaction.  In V. Manusov & M.L. Patterson (Eds.), Handbook of nonverbal 
communication (pp. 481-500).  Thousand Oaks, CA: Sage. 

 
Richeson, J.A., & Shelton, J.N. (2010). Prejudice and bias in intergroup interactions.  In J.F. 

Dovidio, M. Hewstone, P. Glick, & V.M. Esses (Eds.), The Sage Handbook of prejudice, 
stereotyping, and discrimination. (pp. 276-293). Thousand Oaks, CA: Sage. 

 
Richeson, J.A., & Shelton, J.N. (2007). Negotiating interracial interactions: Costs, consequences, 

and possibilities. Current Directions in Psychological Science, 16, 316-320. 
 
Richeson, J.A., Dovidio, J.F., Shelton, J.N., & Hebl, M. (2007). Implications of ingroup-outgroup 

membership for interpersonal perception: Faces and emotion. In U. Hess, & P. Philippot 
(Eds.), Group dynamics and emotional expression (pp. 7-32). New York: Cambridge 
University Press. 

 
Trawalter, S., Todd, A., Baird, A.A. & Richeson, J.A. (2008). Attending to threat: Race-based 

patterns of selective attention. Journal of Experimental Social Psychology, 44, 1322-1327. 
 
Trawalter, S., & Richeson, J.A. (2008).  Let’s talk about race, baby! When whites' and blacks' 

interracial contact experiences diverge. Journal of Experimental Social Psychology, 44, 1214-
1217.  

 
Richeson, J.A., Todd, A., Trawalter, S., & Baird, A.A. (2008). Eye-gaze direction modulates race-

related amygdala activity. Group Processes and Intergroup Relations, 11, 233-246. 
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Chiao, J.Y., Adams, R.B., Tse, P.U., Lowenthal, W., Richeson, J.A. & Ambady, N. (2008). 
Knowing who is boss: fMRI and ERP investigations of social dominance perception. Group 
Processes and Intergroup Relations, 11, 201-214. 

 
Richeson, J.A., & Trawalter, S. (2008). The threat of appearing prejudiced and race-based 

attentional biases. Psychological Science, 19, 98-102. 
 
Krendl, A., Richeson, J.A., Kelley, W., & Heatherton, T.F. (2008).  The negative consequence of 

threat: An fmri investigation of the neural mechanisms underlying women’s 
underperformance in math. Psychological Science, 19, 168-175. 

 
Shelton, J.N., Richeson, J.A., & Bergsieker, H. (2009). Attributional biases as barriers to 

interracial friendships. Journal of Social and Personal Relationships, 26, 179-193. 
 
Eastwick, P.W., Richeson, J.A, Son, D. & Finkel, E.J. (2009). Is love colorblind? Political 

orientation moderates interracial romantic desire.  Personality and Social Psychology Bulletin, 
35, 1258-1268. 

 
Trawalter, S., Richeson, J.A., & Shelton, J.N. (2009). Predicting behavior during interracial 

interactions: A stress and coping approach.  Personality and Social Psychology Review, 13, 
243-268. 

 
Johnson, S.E., & Richeson, J.A. (2009).  Solo status revisited: Examining racial group differences 

in the self-regulatory consequences of self-presenting as a racial solo. Journal of 
Experimental Social Psychology, 45, 1032-1035. 

 
Avery, D.R., Richeson, J.A., Hebl, M., & Ambady, N. (2009). It doesn’t have to be uncomfortable: 

The role of behavioral scripts in interracial interactions.  Journal of Applied Psychology, 94, 
1382-1393. 

 
Shelton, J.N., Dovidio, J.F., Hebl, M., & Richeson, J.A. (2009). Prejudice and intergroup 

interaction.  In S. Demoulin, J.P. Leyens, & J.F. Dovidio (Eds.), Intergroup 
misunderstandings: Impact of divergent social realities.  (pp. 21- 38). New York: Psychology 
Press. 

 
Hebl, M., Dovidio, J.F., Richeson, J.A., Shelton, J.N., Gaertner, S.L., & Kawakami, K. (2009). 

Interpretation of interaction: Responsiveness to verbal and nonverbal cues.  In S. 
Demoulin, J.P. Leyens, & J.F. Dovidio (Eds.), Intergroup misunderstandings: Impact of 
divergent social realities.  (pp. 101- 116). New York: Psychology Press. 

 
Bodenhausen, G.V., Todd, A., & Richeson, J.A. (2009). Controlling prejudice and stereotyping: 

Antecedents, mechanisms, and contexts.  In T. Nelson (Ed), Handbook of Prejudice, 
Stereotyping, and Discrimination. New York: Psychology Press. 

 
Johnson, S.E., Mitchell, M., Bean, M.G, Richeson, J.A., & Shelton, J.N. (2010).  Gender moderates 

the self-regulatory consequences of suppressing emotional reactions to sexism. Group 
Processes and Intergroup Relations, 13, 215-226. 

 
Peery, D., & Richeson, J.A. (2010). Broadening horizons: Considerations for creating a more 

complete science of diversity.  Psychological Inquiry, 21, 146-152. 
 
Koenig, A.M., & Richeson, J.A. (2010).  The contextual endorsement of sexblind and sexaware 

ideologies.  Journal of Social Psychology, 41, 186-191. 
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Bergsieker, H., Shelton, J.N., & Richeson, J.A. (2010). To be liked versus respected: Divergent 

goals in interracial interactions. Journal of Personality and Social Psychology, 99, 248-264. 
 
Bodenhausen, G.V., & Richeson, J.A. (2010). Prejudice, stereotyping, and discrimination.  In R. 

Baumeister & E. Finkel (Eds.), Advanced Social Psychology. (Ch. 10). NY, NY: Oxford 
University Press. 

 
Murphy, M.C., Richeson, J.A., & Molden, D.C. (2011). Leveraging motivational mindsets to 

foster positive interracial interactions. Personality and Social Psychology Compass, 5(2), 
118–131. 

 
Richeson, J.A., & Craig, M.A. (2011). Intra-minority intergroup relations in the twenty-first 

century.  Daedalus, the Journal of the American Academy of Arts & Sciences, 140(2), 166-175.  
 
Johnson, S.E., Richeson, J.A., & Finkel, E. (2011).  Middle-class yet marginal?  The influence of 

socio-economic status at an elite university on executive functioning. Journal of Personality 
and Social Psychology, 100(5), 838-852. 

 
Todd, A.R., Bodenhausen, G.V., Richeson, J.A., & Galinsky, A.D. (2011). On the virtues of 

perspective taking for combating contemporary racial biases: Implications for automatic 
interracial evaluations and behaviors.  Journal of Personality and Social Psychology, 100(6), 
1027-1042. 

 
Richeson, J.A., & Bean, M.G.  (2011). Does black and male still = threat in the age of Obama?  In 

G.S. Parks & M.W. Hughey (Eds.), The Obamas and a (Post) Racial America (pp. 94-112). 
Oxford University Press. 

 
Craig, M.A., & Richeson, J.A. (2012). Coalition or derogation? How perceived discrimination 

influences intraminority intergroup relations. Journal of Personality and Social Psychology, 
102(4), 759-777. 

 
Trawalter, S., Adam, E.K., Chase-Lansdale, P.L., & Richeson, J.A. (2012).  Concerns about 

appearing prejudiced get under the skin: Stress responses to interracial contact in the 
moment and across time.  Journal of Experimental Social Psychology, 48(3), 682–693. 

 
Bean, M.G., Slaten, D.G., Horton, W.S., Murphy, M.C., Todd, A.R., & Richeson, J.A. (2012).  

Prejudice concerns and race-based attentional bias: New evidence from eyetracking.  Social 
Psychology and Personality Science, 3(6), 723–730. 

 
Craig, M.A., DeHart, T., Richeson, J.A., & Fiedorowicz, L. (2012).  Do unto others as others have 

done unto you? Perceiving sexism influences women’s evaluations of stigmatized racial 
groups.  Personality and Social Psychology Bulletin, 38(9), 1107-1119. 

 
Richeson, J.A., & Shelton, J.N.  (2012).  Stereotype threat in interracial interactions.  In M. 

Inzlicht & T. Schmader (Eds.), Stereotype Threat: Theory, Process, and Application. (pp. 231-
245). Oxford University Press. 

 
Shelton, J.N., Richeson, J.A., & Dovidio, J.F. (2013). Shaping interracial interactions:  Policies can 

make a difference. In E. Shafir (Ed.). Handbook of Policy (pp. 32-51). Princeton, NJ: Princeton 
University Press. 
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Rotella, K.N., Richeson, J.A., Chiao, J.Y., & Bean, M.G. (2013).  Blinding trust: The effect of 
perceived group victimization on intergroup trust.  Personality and Social Psychology 
Bulletin, 39(1), 114-126. 

 
Murphy, M.C., Richeson, J.A., Shelton, J.A., Rheinschmidt, M., & Bergsieker, H.B. (2013). 

Cognitive costs of contemporary prejudice. Group Processes and Intergroup Relations, 16, 
560-571. 

 
Rotella, K.N., & Richeson, J.A. (2013). Body of guilt: Using embodied cognition to mitigate 

backlash to reminders of personal & ingroup wrongdoing. Journal of Experimental Social 
Psychology, 49, 643-650. 

 
Rotella, K.N. & Richeson, J.A. (2013). Motivated to "forget": The Effects of ingroup wrongdoing 

on memory and collective guilt.  Social and Personality Psychology Science, 4(6), 730-737. 
 
Rotella, K.N., & Richeson, J.A. (2013). From behavior to brain & back again: Case studies on the 

use of fMRI to investigate intergroup threat and trust.  In B. Derks, D. Scheepers, & N. 
Ellemers (Eds.), The Neuroscience of Prejudice and Intergroup Relations (Ch. 18). New York: 
Psychology Press. 

 
Craig, M.A., & Richeson, J.A. (2014). Not in my backyard! National context, authoritarianism, 

social dominance orientation, & support for strict immigration policies. Political 
Psychology, 35(3), 417-429.   

 
Mathur, V.A., Richeson, J.A., Paice, J.A., Muzyka, M., & Chiao, J.Y. (2014).  Racial bias in pain 

perception and response: Experimental examination of automatic and deliberate 
processes. The Journal of Pain, 15(5), 476-484.  

 
Craig, M.A., & Richeson, J.A. (2014). More diverse yet less tolerant? How the increasingly-

diverse racial landscape affects White Americans’ racial attitudes. Personality and Social 
Psychology Bulletin, 40(6), 750-761. 

 
Craig, M.A., & Richeson, J.A. (2014). On the precipice of a “majority–minority” nation.  

Perceived status threat from the racial demographic shift affects White Americans' 
political ideology. Psychological Science, 25(6), 1189-1197. 

 
Apfelbaum, E.P., Phillips, K.W., & Richeson, J.A. (2014). Rethinking the baseline in diversity 

research: Should we be explaining the effects of homogeneity? Perspectives on Psychological 
Science, 9(3), 235-244. 

 
Jones, O.D., Bonnie, R.J., Casey, B.J., Davis, A., Faigman, D.L., Hoffman, M., Montague, R., 

Morse, S.J., Raichle, M.E., Richeson, J.A., Scott, E., Steinberg, L., Taylor-Thompson, K., 
Wagner, A., & Yaffe, G. (2014). Law and neuroscience: Recommendations submitted to the 
President's bioethics commission. Journal of Law & Biosciences, 1(2), 224. 

 
Craig, M.A., & Richeson, J.A. (2014). Discrimination divides across identity dimensions: 

Perceived racism reduces support for gay rights and increases anti-gay bias. Journal of 
Experimental Social Psychology, 55, 169-174. 

 
DeHart, T., Longua Peterson, J., Richeson, J.A., & Hamilton, H. (2014).  A diary study of daily 

perceived mistreatment and alcohol consumption in college students.  Basic and Applied 
Social Psychology, 36(5), 443-451. 
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Shelton, J.N., & Richeson, J.A. (2014).  Interacting across racial lines.  In. J.F. Dovidio & J. 
Simpson (Eds.), APA Handbook of Personality & Social Psychology (Vol 2): Group processes.  
Washington, DC: APA Books. 

 
Rotella, K.N., Richeson, J.A., & McAdams, D.P (2015). Groups’ Search for Meaning: Redemption 

on the path to intergroup reconciliation. Group Processes & Intergroup Relations, 18(5), 696-
715. 

 
Adam, E.K., Heissel, J.A., Zeiders, K.H., Richeson, J.A., Ross, E.C., Ehrlich, K.B., Levy, D.J., 

Kemeny, M., Brodish, A.B., Malanchuk, O., Peck, S., Fuller-Rowell, T. E., & Eccles, J.S. 
(2015). Developmental histories of perceived racial discrimination and diurnal cortisol 
profiles in adulthood: A 20-year prospective study. Psychoneuroendocrinology, 62, 279-291. 

 
Carter, E.R., Peery, D., Richeson, J.A., & Murphy, M.C. (2015). Does cognitive depletion shape 

bias detection for minority group members? Social Cognition, 33(3), 241-254. 
 
Galinksy, A.D., Todd, A.R., Homan, A.C., Phillips, K.W., Apfelbaum, E.P., Sasaki, S.J., Richeson, 

J.A., Olayon, J.B., & Maddux, W.W. (2015). Maximizing the gains and minimizing the 
pains of diversity. A policy perspective. Perspectives on Psychological Science, 10(6), 742-748. 

 
Richeson, J.A. & Sommers, S.R. (2016). Toward a social psychology of race relations for the 21st 

Century. Annual Review of Psychology, 67, 439-463.  
 
Kenrick, A.C., Sinclair, S., Richeson, J.A., Verosky, S.C., & Lun, J. (2016). Moving while Black: 
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Current Directions in Psychological Science, 25(1), 21-27. 

 
Porter, S.C., Rheinschmidt-Same, M., & Richeson, J.A. (2016). Inferring identity from language: 
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Perspectives in Psychological Science, 12(2), 270-289.  
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Craig, M.A., Rucker, J.M., & Richeson, J.A. (2018). Racial and political dynamics of an 

approaching “majority-minority” United States. The ANNALS of the American Academy of 
Political and Social Science, 677(1), 204-214. 

Craig, M.A., & Richeson, J.A. (2018). Majority no more? Minority group size & Whites’ 
perceptions of racial discrimination.  RSF: The Russell Sage Foundation Journal of the Social 
Sciences, 4(5), 141–157.  
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Brown, X., Sulaiman, S., & Richeson, J.A. Diversity and democracy? Political polarization, racial 

group status threat, and anti-democratic attitudes among White Americans. Manuscript under 
review. 

 
Rucker, J.M., Hudson, S.T.J., Callahgan, B., Yang, X., Kraus, M., & Richeson, J.A. Beliefs about 

structural racism shape perceptions of racial economic equality. Manuscript under review. 
 
Duker, A., Bak, H., Daumeyer, N.M., & Richeson, J.A. Algorithmic (un)accountability? Exposure to 

discrimination born of algorithms elicits muted judgments of culpability. Manuscript under 
revision. 

 
Duker, A., Green, D., Onyeador, I.N., & Richeson, J.A. Generating redemption narratives reliably 

buffers negative affective consequences of contending with discrimination. Manuscript under 
revision. 
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Rucker, J.M., Duker, A., Shackleford, C., Kraus, M.W., & Richeson, J.A. Structurally unjust: Lay 

beliefs about racism and the perception of racial inequality. Manuscript in preparation. 
 
Hudson, S.T.J., Rucker, J.M., Callaghan, B., Kraus, M.W., McCall, L., & Richeson, J.A. Exposure to 

rising societal economic inequality reduces the misperception of racial economic inequality. 
Manuscript in preparation. 

 
Brown, X., Daumeyer, N.M., Bak, H., Onyeador, I.N., & Richeson, J.A. Do Black Americans hold 

perpetrators of racial discrimination less accountable when it is attributed to implicit bias? 
Manuscript under revision. 

 
Kuo, E.E., Hudson, S., & Richeson, J.A. Asian American’s acceptance of the model minority myth 

relates to reduced solidarity with other minoritized racial groups. Manuscript under revision. 
 
SELECTED RECENT PROFESSIONAL PRESENTATIONS 
 
Invited Colloquia 
 
Richeson, J.A. (2009–10). Navigating interracial interactions. Costs, consequences, & possibilities 

•Department of Psychology, Lake Forest College, Lake Forest, IL. (September, 2009). 
•Department of Psychology, Stanford University, Palo Alto, CA. (October, 2009).  
•Social Psychology Area Brown Bag, Yale University, New Haven, CT. (Jan., 2010). 
•Department of Psychiatry & Behavioral Sciences, Northwestern Feinberg School of  

Medicine, Northwestern University, Chicago, IL. (March, 2010). 
 
Richeson, J.A. (2010, June). The dynamics of interracial interactions.  Invited scholar for the Kurt 

Levin Institute Workshop (2-talks) conducted at Leiden University, Leiden, The 
Netherlands. 

 
Richeson, J.A. (2009–11). Psychological consequences of contending with discrimination.  

•Institute for Policy Research, Northwestern University, Evanston, IL. (October 2009). 
•Department of African American Studies, Northwestern University, Evanston, IL.  

(Feb. 2011).  
•Marketing Department Brown Bag, Kellogg School of Management, Northwestern  

University, Evanston, IL. (April 2011). 
 
Richeson, J.A. (2012, October). On the precipice of a “majority-minority” nation.  Effects of the 

changing racial demographics of the United States on White Americans’ racial attitudes and 
political ideology.  Invited talk conducted in the Fay Lomax Cook Colloquium Series, 
Institute for Policy Research, Northwestern University, Evanston, IL.  

 
Richeson, J.A. (2013). Psychological consequences of contending with discrimination.  

•Multicultural Student Affairs Black History Month MSA, Inc. Event, Northwestern 
University, Evanston, IL. (February) 
 •“Diversity Day” Keynote talk delivered at St. Louis University, St. Louis, MO. (March) 

 
Richeson, J.A. (2013-2015). Coalition or derogation? Psychological perspectives on intergroup relations 

in the 21st century.  
• University of Illinois, Chicago Social Psychology Brown Bag Series.  Chicago, IL.  

(April, 2013) 
• NU Cross-cultural graduate student group.  Northwestern University. Evanston, IL.  

(April, 2013) 
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•Distinguished Diversity Speaker Series, University of California, Los Angeles. Los  
Angeles, CA. (May, 2014) 

 •Hovland Memorial Lecture, Department of Psychology, Yale University. New Haven,  
CT. (September, 2014) 

•American Bar Foundation Scholar Series.  Chicago, IL (October, 2014).  
•Fay Lomax Cook Speaker Series, Institute for Policy Research, Northwestern  

University. Evanston, IL. (October, 2014) 
•Department of Psychology Colloquium Series, University of Manitoba, Winnipeg, 

Manitoba, CA. (November, 2014) 
 •Social, Behavioral, Economic Sciences Division (SBE) Distinguished Speaker Series,  

National Science Foundation. Arlington, VA. (May, 2015) 
 
Richeson, J.A. (2018). Approaching a majority-minority US. Psychological & Political Impacts.  

•Political Behavior Working Group, Institution for Social and Political Studies, Yale  
University. New Haven, CT.  (January) 

•Russell Sage Foundation Fellows Forum. New York, NY. (January)  
•Distinguished Diversity Speaker Series, University of California, Berkeley. Berkeley,  

CA. (February) 
 •Colloquium, Department of Psychology, Miami University, Oxford, Ohio. (March) 

•Colloquium, Department of Psychology, University of Wisconsin, Madison. Madison,  
WI. (April) 

 
Richeson, J.A. (2019, April). The paradox of diversity: Promise, pitfalls, and implications for racial 

equity. Mamie Phipps Clark & Kenneth Clark Award Lecture. Columbia University. 
New York, NY.  

 
Richeson, J.A. (2020-24). The mythology of racial progress  

• The Westport Library. Westport, CT. (October, 2020 Virtual) 
• Psychiatry Grand Rounds, Brown University School of Medicine, Providence, RI.  

(January, 2021 Virtual) 
• The Russell Sage Foundation. NY, NY. (February, 2021 Virtual) 
• American Academy of Arts & Sciences Seminar Series (March, 2021 Virtual) 
• Johnson Lecture, Department of Psychology, Macalaster College. St. Paul, MN.  

(April, 2021 Virtual) 
• Antiracism Lecture Series, Department of Psychology, Tufts University. Medford, MA.  

(April, 2021 Virtual) 
• Department of Psychology, Stanford University, Palo Alto, CA (November, 2021) 
• Sage Center for the Study of the Mind, UC Santa Barbara, Santa Barbara, CA  

(March, 2022) 
• Sage-CASBS Award Lecture, Center for Advanced Study in the Behavioral Sciences,  

Stanford University, Palo Alto, CA (April, 2022) 
 • Institute for Policy Research Distinguished Policy Lecture, Northwestern University, 

Evanston, IL (May 2023)  
• Spencer Foundation Distinguished Lecture, AERA Conference, Philadelphia, PA  

(April 2024)  
• Thibault Award Lecture Distinguished Lecture, University of North Carolina at  

Chapel Hill, Chapel Hill, NC (April 2024)  
 
Invited Conference Presentations 
 
Richeson, J.A. (2009, May). Psychological consequences of contending with interpersonal 

discrimination. Invited address conducted at the Pittsburgh Mind-Body Center Visiting 
Scholars Conference on Discrimination and Health, Pittsburgh, PA.  
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Richeson, J.A. (2009, August). Navigating interracial interactions: Costs, consequences, and 

possibilities.  Invited address conducted at the Annual meeting of the American 
Psychological Association, Toronto, CA. 

 
Richeson, J.A. (2011, March). Stereotypes in mind and brain.  Invited address delivered at the 

“Silhouettes and Stereotypes” conference kicking off the “Kara Walker: A Negress of 
Noteworthy Talent” exhibition, Fondacione Merz, Turino, Italy. 

 
Richeson, J.A. (2011, July). Blinding trust: The effect of perceived group victimization on intergroup 

Trust.  Invited address to be delivered at the “The ‘Nature’ of Prejudice: A Neuroscience 
Perspective” conference sponsored by the Royal Academy of Arts & Sciences, 
Amsterdam, The Netherlands.   

 
Richeson, J.A. (2013, April). Psychological consequences of contending with discrimination. Invited 

talk delivered at the “Mind Sciences Conference” sponsored by the Equal Justice Society.  
Northwestern University Law School.  Chicago, IL. 

 
Richeson, J.A. (2013, May). On the precipice of a “majority–minority” nation.  How the changing 

United States racial landscape affects White Americans’ racial attitudes and political ideology.  
Invited address delivered at the Annual Meeting of the Midwestern Psychological 
Association.  Chicago, IL.  

 
Richeson, J.A. (2014, April). Coalition or derogation? Psychological perspectives on intergroup 

relations in the 21st century. Invited talk delivered at the Gender & Work Symposium, 
Harvard Business School. Boston, MA. 

 
Richeson, J.A. (March, 2015). Diversity: Promise or Peril? Invited talk presented at the Brown 

University National Diversity Summit.  Providence, RI. 
 
Richeson, J.A. (February, 2016). Coalition or derogation? Psychological perspectives on race relations 

in the 21st century.  Invited talk presented at the annual meeting of the American 
Association for the Advancement of Science. Washington, DC. 

 
Richeson, J.A. (2016, September). Managing emotions in the face of discrimination. Implications for 

individual and group outcomes. Invited talk presented at the Group Preconference at the 
annual meeting of the Society of Experimental Social Psychology, Santa Monica, CA. 

 
Richeson, J.A. (2017, June). Thinking structurally about racism. Invited talk presented at the 

Resilience of Racism conference organized by the Equal Justice Society, Oakland, CA. 
 
Richeson, J.A. (2017, October). Racial and political dynamics of an approaching “majority-minority” 

United States. Invited talk presented at the Harvard Inequality in America Symposium. 
Harvard University, Cambridge, MA. 

 
Richeson, J.A. (2017, October).  The paradox of diversity: Pitfalls, promise, and implications for racial 

progress in an increasingly diverse nation. Keynote talk presented at the Purpose in 
Diversity conference. Department of Psychology, Washington University, St. Louis, MO.  

 
Richeson, J.A. (2018, April). The paradox of diversity: Promise, pitfalls, and implications for racial 

progress. “Bring the Family” Keynote presented at the 30th Annual Meeting of the 
Association for Psychological Science. San Francisco, CA.  
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Richeson, J.A. (2019, February). The paradox of diversity: Promise, pitfalls, and implications for racial 
equity. “Psi Chi Address” Keynote presented at the Annual Meeting of the Eastern 
Psychological Association. New York, NY.  

 
Richeson, J.A. (2019, April). Recognizing and responding to racial economic inequality in an 

increasingly diverse nation. Democratic House Congressional Caucus Retreat. Leesburg, 
VA.  

 
Richeson, J.A. (2019, June). The paradox of diversity: Promise, pitfalls, and implications for racial 

equity. Invited address presented at the Dispute Resolution Center Conference at The 
Kellogg School of Management, Northwestern University, Evanston, IL.  

 
Richeson, J.A. (2019, June).  The paradox of diversity: Promise, pitfalls, and implications for racial 

equity. Keynote address presented at the Weary Diversity Conference. The Ohio State 
University, Columbus, OH.  

 
Richeson, J.A. (2019, October). Recognizing racial economic inequality in an increasingly diverse 

nation. Aspen Ascend Think X Conference at the Aspen Institute. Aspen, CO. 
 
Richeson, J.A. (2020, February). The mythology of racial progress. Invited talk presented in 

Presidential Plenary Symposium Bias in the age of AI and big data. Presidential Plenary 
Symposium (R. Mendoza-Denton, Chair), as the Annual meeting of the Society for 
Personality and Social Psychology. New Orleans, LA.  

 
Richeson, J.A. (2021, June). The mythology of racial progress. Invited address presented at the 

Addressing Diversity, Equity, Inclusion, and Anti-Racism In 21st Century STEMM 
Organizations Summit, National Academy of Sciences (Virtual) 

 
Richeson, J.A. (2021, November). The mythology of racial progress. Keynote address presented in 

The Science of Racial Justice Conference, New York Academy of Sciences (Virtual) 
 
Duker, A., & Richeson, J.A. (2022, April virtual). Hope in the face of hostility: Generating redemption 

narratives reliably buffers negative affective consequences of contending with discrimination. 
Society for Affective Science Annual Meeting. 

 
Richeson, J.A. (2023, July). The mythology of racial progress. Keynote address presented at the 

Russell Sage Foundation Pipeline Research Grants Awardee Conference (Virtual) 
 
TEACHING & RELATED ACTIVITIES  
 
Courses  
 

Stereotyping & Prejudice (Graduate & Undergraduate); Social Stigma (Graduate & 
Undergraduate); Psychology of Social Inequality (Graduate & Undergraduate); Research 
Methods (Undergraduate); Intergroup Relations (Undergraduate) 
 
Undergraduate Honors Thesis Advising 
 

2001-2002     Kristin Bellanca (Dartmouth; Nominee–Rintels Prize for Best Thesis in the Social Sciences & 
Humanities)  

2002-2003     Natalie Hornak (Dartmouth) 
2004-2005     Brian Sylvester (Dartmouth) 
2006-2007     Leslie Halpern, Melissa Mitchell (Winner–Hunt Award for Best Undergraduate Paper in 

Psychology) 
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2007-2008     Deborah Son, Alyse Lattanzi 
2008-2009     Rachel Vaughn, Josie Menkin 
2012-2013     Laura Venn 
2013-2014     Hina Muneeruddin 
2017-2018     Ayotunde Ifaturoti, Kaylan Burchfield  
2018-2019     Eliette Albrecht, Kate Zendell—  Winner, Albert E. Angier Prize for Best 
 Undergraduate Honors Thesis in Psychology 
2020-2021     Chelsea Ilarde, Angela Yoo 
2021-2022     Evan Mingo, Valerie Akinyoyenu, Andre Faria 
2022-2023     Zawar Ahmed 
2023-2024     Gamze Kazakoglu 
2024-2025     MeiLan Haberl, Mahal Montes 
    
Masters Thesis Committees 
 

Sophie Trawalter (chair), Sue Paik (chair), Andrea Stier (chair), Meghan Bean (chair), Destiny 
Peery, Vani Mathur, Katie Rotella (chair), Maureen Craig (chair), Bobby Cheon, Dorainne 
Levy (chair), Monica Gamez-Djokic, Vida Manzo, Julian Rucker (chair), Natalie Daumeyer 
(chair), Bennett Callahan, Anton Gollwitzer, Brian Earp, Brian Bink, Estée Rubien-Thomas, 
Ajua Duker (chair), Alexendra (Xanni) Brown (chair), Zachary Silver, Entung Enya Kuo 
(chair), Hope Harrington, Emily Ritchie, Jordyn Ricard, Noah Reed.  
 
PhD Dissertation Advising 
 

Sophie Trawalter, PhD (Dartmouth ‘06); Sarah Johnson, PhD (Northwestern ‘09); Meghan 
Bean, PhD (Northwestern, ‘11); Katie Rotella, PhD (Northwestern, ‘13); Maureen Craig, 
PhD (Northwestern ‘14); Dorainne Levy Green, PhD (Northwestern ‘16); Julian Rucker, 
PhD (Yale ’20); Natalie Daumeyer, PhD (Yale ’20); Alexandra (Xanni) Brown, PhD (Yale ‘23), 
Ajua Duker, PhD (Yale ’23). 
 
Doctoral Dissertation Committees 
 

     Dartmouth: Reginald Adams, Laurie Slone, Carrie Wyland 
      
     Northwestern: Anne Koenig, Andrew Todd, LaShawnDa Pittman (Sociology), Monika  

Bauer, Gale Lucas, Vicki Chung (SESP), Abigail Hazlett, Vani Mathur, Bobby Cheon,  
Destiny Peery, Sun Young Kim (Kellogg), Priya Kamat, Vida Manzo, Ryan Lei 
 

     Yale: Erica Boothby, Nicholas Santascoy, Andrea Vial, Gina Roussos, Fabian Schellhaas,  
Bennett Callahan, Natalie Wittlin, Anton Gollwitzer, Estée Rubien-Thomas, Ashley  
Jordan, Xin Yang, Ariel Chang, Katie Duchscherer, Suzy Estrada, Brittany Torrez,  
Hannah Elizabeth, Emily Ritchie, Ming Ma, May Conley 

 
Postdoctoral Trainees  
      

     Northwestern: Mary Murphy, Sarah Johnson, Shanette Porter, Evan Apfelbaum  
(Kellogg), Michelle Rheinschmidt-Same 

      

     Yale: Ivuoma Onyeador, Sa-Kiera Hudson, Crystal Shackleford, Hyeonjin Bak 
 

MENTORING & SYNERGISTIC ACTIVITIES 
 
Yale University 
 

Mellon Mays– Robert Bouchet Undergraduate Minority Fellowship Advisor (2016-2018) 
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ESI-PREP co-mentor (2017-2018) 
Panelist, 2017 1GY G National Conference (hosted by Yale) 
Yale Graduate School of Arts and Sciences Mentoring Award Selection Committee (2020) 
Yale Summer Research in Organizational Behavioral Mentoring Program (2018-2024) 
Dahl Scholars Mentor (2020-2021) 
 
Northwestern University 
 

Summer Research Opportunity Minority Mentoring Program (2006-2016) 
IPR Summer Research Assistant Program (2006-2016) 
Judge, Northwestern University Undergraduate Research Symposium (2007) 
Guest Lecturer, Alumnae Association of Northwestern University’s Continuing Education  

Series (2008-2009) 
Panelist, “Gender and the Academy” Panel, Women’s Center (2008) 
Panelist, “Navigating the Academy” Panel, Northwestern’s Black Graduate Student  

Association Conference (2009) 
Panelist, “Graduate Careers in Psychology”, Undergraduate Psychology Association (2009) 
Advisor, PRISM: Psychology Resources & Information Supporting Minorities Mentoring 

Group (2011-2012) 
 
Dartmouth College 
 

Mellon Mays Undergraduate Minority Fellowship Advisor (2003-2005) 
Independent Study Advisor (2001-2005) 
Presidential Scholar Advisor (2001-2005) 
Women in Science Mentoring Program Mentor (2000-2005) 
 
Harvard University 
 

Assistant Allston Burr Senior Tutor, Currier House, Harvard-Radcliffe College (1997-2000)  
Resident Tutor, Currier House, Harvard-Radcliffe College (1996-2000) 
Undergraduate Concentration Advisor, Department of Psychology (1997-2000)   
 
Brown University 
 

Minority Peer Counseling (MPC) Program Transition Consultant (1993-1994) 
Co-chairperson of the Minority Peer Counseling (MPC) Program (1992-1993) 
 
Community Engagement 
 

Student Commissioner, Board of Education, Baltimore City Public Schools (1989-1990) 
Board of Directors, Civic Frame: Using Media Arts & Intellectual Work to Promote Civic  

Dialogue (2005–2013) 
Guest Speaker, Niles West High School (2007, 2008) 
Alumni Advisory Council on Diversity, Brown University (2007–2010) 
Advisory Board Member, YWCA of Evanston (2011–2016) 
Guest Speaker, Evanston Township High School (2013) 
Guest Speaker, Westport Public Library (2020) 
Guest Speaker, New Haven Public Library (2020) 
 
UNIVERSITY COMMITTEE SERVICE 
 
Yale University 
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Advisory Committee for Diversity and Faculty Development in the Faculty of Arts and 
Sciences (2016-2018) 

Executive Committee, Institution for Social and Policy Studies (ISPS; 2017-present) 
Psychology Department Graduate Program Advisory Committee (2016-2021) 
Psychology Department Reappointment, Tenure, Promotion Committees (2016-2017, 2020-
2021, 2022-2023, 2023-2024, 2024-2025)  
Psychology Department Social/Clinical Faculty Search Committee (2017-18) 
Psychology Department Social Faculty Search Committee (2019-2020, 2021-2022, 2022-2023, 
2024-2025) 
Psychology Department Developmental Faculty Search Committee (2022-2023) 
Psychology Department Space Steering Committee (2020-2021) 
Founding Member, Psychology Department Committee on Racial Justice and Equity (2020-
2021) 
University Honorary Degree Committee (2022-present) 
 
Northwestern University 
 

University Faculty Diversity Committee (2006-2016) 
Psychology Department Cognitive/Affective Neuroscience Faculty Search Co (2005-2006) 
Psychology Department Faculty and Graduate Student Honors Co (2006-2008) 
African American Studies Department, Post-doctoral Fellow Selection Co (2006-2007) 
Social Psychology “Sneak Peek” Conference to Increase Graduate Diversity Planning Co 

(2007-2008) 
Executive Committee, Center on Social Disparities and Health, Institute for Policy Research 

(2008-2011) 
Search Committee, Center on Social Disparities and Health, Institute for Policy Research 

(2008) 
Steering Committee, Center on the Science of Diversity (2008-2013) 
Advisory Committee, Society, Biology, & Health Graduate Cluster (2008-2016) 
IPR’s 40th Anniversary Conference Planning Committee (2008-2009) 
Director of Graduate Studies, Department of Psychology (2008-2011) 
Psychology Department Diversity and Climate Committee (2009-2016) 
Advisor, PRISM: Psychology Resources & Information Supporting Minorities Mentoring 

Group (2011-2012) 
Executive Committee, Institute for Policy Research (2013-2016)  
Diversity Fellowship Committee, The Graduate School (2013-2014) 
Dartmouth College 
 

Faculty Affirmative Action Committee (2001-2005) 
Psychology Department Social Area Faculty Search Committee (2001-2002) 
Psychology Department Graduate Study Committee (2001-2002) 
Psychology Departmental Colloquium Committee (2001-2004) 
Dean of the Faculty Search Committee (2002) 
 
SERVICE TO THE DISCIPLINE/SOCIAL SCIENCE  
 
Editorial & Review Boards 
 

 Journal of Personality and Social Psychology: Interpersonal Relations & Group Processes  
  (2005-2017; 2019-present) 
 Personality and Social Psychology Review (2006-2013) 
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 Social & Personality Psychology Compass (2007-2009) 
 Personality and Social Psychology Bulletin (2008-2017) 
 European Journal of Social Psychology (2008-2017) 
 Journal of Social Issues (2008-2017) 
 Group Processes & Intergroup Relations (2010-2017) 
 Journal of Experimental Psychology: General (2011–2017) 
 National Science Foundation Social Psychology Panel (2010–2013) 
 Time-Sharing Experiments in the Social Science Associate PI (2013-2020) 
 Proceedings of the National Academy of Sciences (2018-2022) 
 
Ad-hoc Reviewer  
 

 National Science Foundation Social Psychology Panel 
 National Science Foundation Cognitive Neuroscience Panel 
 National Institute of Mental Health B/START Grant Program 
 William T. Grant Scholars Program 
 Russell Sage Foundation 
 American Psychologist; British Journal of Social Psychology; Cognitive, Affective, and 
Behavioral Neuroscience; Cultural Diversity and Ethnic Minority Psychology; Current Directions 
in Psychological Science; Emotion, Group Processes and Intergroup Relations; Journal of Applied 
Social Psychology; Journal of Black Psychology; Journal of Cognitive Neuroscience; Journal of 
Consulting and Clinical Psychology; Journal of Experimental Psychology, General; Journal of 
Experimental Social Psychology; Journal of Personality; Journal of Personality and Social 
Psychology: Attitudes & Social Cognition; NeuroImage; Political Behavior; Proceedings of the 
National Academy of Sciences; Psychological Science; Psychology of Women Quarterly; Science 
Magazine; Social Cognitive Affective Neuroscience; Social Psychology Quarterly  
 
National Organizations  
 

2003 Invited Participant, NIMH Increasing the Minority Pipeline Meeting 
2003-2004 Member, Society for the Psychological Study of Social Issues “Grants-in-Aid” Co.  
2004-2006 Chair, Society for the Psychological Study of Social Issues “Grants-in-Aid” Co. 
2004   NSF Pre-doctoral Graduate Research Fellowship Selection Co. 
2005-2006  Society for the Psychological Study of Social Issues Publications Committee  
2006        Society for Personality and Social Psychology Annual Meeting Program Co. 
2005-2008  Invited Participant, APA’s Science Directorate Leadership Conference  
2006 Invited Member, NIMH Division of AIDS and Health Behavior Research: 

Stigma of Mental Disorders Translational Research Panel  
2006     Consultant, NICHD Effecting Family Change Working Group Meeting 
2007-2010  Secretary-Treasurer, Foundation for Personality and Social Psychology  
2009-2012  Board of Directors, Association for Psychological Science (APS) 
2009     Mentor, Society for Personality and Social Psychology Convention Mentoring  

     Lunch 
2010-2013  Chair, Fellows Co., Association for Psychological Science (APS) 
2010-2014 Member, Immigration and Cultural Contact Working Group, Russell Sage  
  Foundation 
2012-2106 Member, MacArthur Foundation Law and Neuroscience Research Network 
2013-2015     Donald T. Campbell Award Co., Society for Personality and Social Psychology 
2014 Elections committee member, Association for Psychological Science (APS) 
2016-2019 Advisory Committee, Social, Behavioral, and Economic Sciences, NSF  
2016-2019 Race, Ethnicity, & Immigration Advisory Committee, Russell Sage Foundation 
2018-2021 Board of Trustees, Social Science Research Council 
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2019-2029 Board of Trustees, Russell Sage Foundation 
2020-2022 Executive Committee Member, Societal Experts Action Network (SEAN),  
  National Academies of Sciences, Engineering, & Medicine 
2021-2025 President Biden’s Council of Advisors on Science and Technology (PCAST) 
2021-2023 Founding Co-director, Diversity Science Summer Institute, Center for Advanced  
  Study in the Behavioral Sciences, Stanford University 
2023 Sage-CASBS Award Selection Committee 
 
 
PROFESSIONAL SOCIETY MEMBERSHIPS 
 
American Psychological Association (Fellow) 
Association for Psychological Science (Fellow; Elected Board Member, 2009-2012) 
Midwestern Psychological Association (Fellow) 
Society for the Psychological Study of Social Issues (Fellow) 
Society for Personality and Social Psychology (Fellow) 
Society of Experimental Social Psychology (Fellow) 
National Academy of Sciences (Elected Fellow) 
American Academy of Arts & Sciences (Elected Fellow) 
American Academy of Political and Social Science (Elected Fellow) 
American Philosophical Society (Elected Member) 
 


